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TR -3
HA g TEEGAT

3) 9197 T TIeEdT TETA Gl (A1)

Sr. Position Roles and responsibilities
No.
To establish planning system for SLWM for delivering long term Solid
1 Engineering Waste Management (SWM) services in the RWSS sector in the state.
specialist (Solid To devise mechanism for providing trained capacity in the RWSS
Liquid Waste sector for SLWM planning and implementation. Lack of financial
Management) arrangement to implement and maintain waste management facilities

To support the WSSD for policy formulation and for establishing
institutional mechanisms to implement SLWM projects through
private participation

To provide technical knowhow about various low cost, situations
specific, environment friendly technologies for the RWSS sector
institutions.

To be responsible for the implementation of SLWM component in
Peri-Urban areas under JS-11 programme.

To coordinate with JS Il team for planning the sullage management
systems & its implementation in peri urban areas.

To review , monitor & supervise the sullage units in districts under
JA-1I

To co ordinate JS-11 team for preparing M & E module of sullage
systems.

To redress grievances relating to sullage systems under JS -II

To help in planning IEC activities relating to sullage management of
JS-I1'and IEC cell of WSSO

To be responsible for any other task/tasks assigned by Director,
WSSO, Dy. Secretary and Principal Secretary, WSSD.

To design IEC strategy for promoting SLWM&WQ and to organise
campaigns for developing awareness and civic sense among citizens
about SLWM&WQ.

To develop capacity of the GPs and RWSS sector institutions to
deliver comprehensive and sustainable solid & liquid waste
management plans for GPs in terms of financial and technological
aspects.

Design and implement projects which are financially viable,
especially in terms of funding through PPP and VGF mechanisms.
Strengthening revenue generation mechanisms and devising long
term operative plans of solid waste management schemes.

TG 38 YT 9y




AT fI0T heATeh: SIRAY-039%/H.5h. 38/UTY-99

Design of projects that are technologically viable suitable for local
ULB conditions.

Amenable to the existing local laws and regulations.

To design, structure, and manage SLWM and WQ programmes
effectively in the Gram Panchayats.

To devise a mechanism for revenue generation for the GPs through
SLWM& WQMS system.

To do analysis and evaluation of existing situation of solid and liquid
waste management as well as water quality monitoring and
surveillance systems in GPs and to identify relevant key weaknesses
and gaps.

To review current waste management practices for collection,
segregation, storage, transportation, processing and disposal etc.

To study, analyse and identify deficiencies in the existing
SLWM&WAQ system, review the engineering and environmental
problems and suggest remedies for the same.

To estimate quantity and composition of overall waste generated and
types of wastes generated from different sources. d) Predictions on
future solid waste scenario for the city area based upon demographic
and economic growth trends

To estimate costs of SLWM&WQ services and extent of cost
recovery through user charges.

To analyse current SLWM&WQ policy, institutional and financial
issues and weaknesses that need to be addressed at the policy level.
Prepare Monthly and Quarterly Progress Reports for all SLWM&
WQMS activities;

Prepare Minutes/Official notes of the meetings of the SLWM& WQ
Working groups;

Prepare Minutes from the meetings with the consultants.

To analyse extent and scope for private sector participation and self-
sustenance in providing SLWM& WQMS services in the GPs in
future.

To review and study waste treatment, least cost disposal
technologies, possible sites for processing and land filling and
suggest suitable sites taking into consideration innovative, feasible
and viable technological options.

To carry out appropriate ‘surveys’ for collection of data on waste
generated and SLWM practices in the local bodies.

To develop detailed guidelines/manual for the GPs for designing an
efficient SLWM & WQMS system.

To provide type designs of the SLWM & WQ system, along with
detailed specifications using viable and innovative technology
options, provide engineering drawings and detailed costs of projects,
model bid documents, environmental and social safeguards
framework, clearly delineating responsibilities of GPs, the costs
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estimated to be borne by them and the modes of cost recovery
envisaged to be adopted by the GPs.

To design and roll out an effective capacity building programme to
orient the GPs for their role in SLWM& WQMS system, encouraging
management in a specialised and effective manner, empowering and
capacity building.

2 Engineering
Specialist (Water
Quality)

To prepare district wise Annual Action Plan for water quality testing
and to ensure taking of water samples and carrying out laboratory
testing of samples for chemical or microbiological parameters and to
take constant review and report to the Director, WSSO, Project
Manager, RSPMU and Project Director on monthly basis.

To monitor drinking water supply for compliance with state drinking
water standards/protocols.

To organise campaigns for water quality testing.

To analyse statistical data on water quality samples;

To visit sites of potential sources of pollution or contamination of
drinking water and undertake mitigation measures and recommend
WQ process changes.

To assist in developing and enforcing a pollution prevention program.
To monitor and ensure compliance with established methods,
guidelines, standards, and procedures.

To ensure water sampling from pipelines.

To help in planning the IEC activities relating to sullage management
in JS-11 and IEC cell of WSSO.

To coordinate JS-11 team for preparing M&E module of water quality
Any other work assign by additional director, Dy. Secretary, Principal
Secretary, WSSD.

To monitor the physical and financial progress of projects.

To prepare periodical reports on water quality and submit to the WSSD
with recommendations.

To support in developing sustainability measures for drinking water
sources.

To monitor data regarding rainfall (rain guage stations) and
groundwater levels (observation wells), water
production/consumption and projections about availability.

To liaise with various authorities for water quality mitigation and
surveillance;

To develop computer simulations and analyse water quality issues with
the help of these.

To investigate reasons for lapses in water quality and to suggest
solutions to these problems;

To arrange for emergency action in response to incidents;

To prepare guidelines for maintenance /preventive maintenance of
wells, hand pumps, bore wells, pumps/ boosters, reservoirs etc.
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To conduct research studies related to water quality and to organise
field surveys;

To design schemes for water quality mitigation and to prepare detailed
guidelines for implementation and O&M.

To undertake procurement of goods and services for WQM&S and to
prepare tender documents for the same.

To support the WSSO and WSSD for policy formulation regarding
WQM&S issues.

To supervise and assess the work of staff responsible for water quality.
To prepare guidelines for safe operating procedures in water quality
sampling, testing in the laboratories and handling of related chemicals/
equipments.

To co-ordinate with the WSSD, GoM and all implementing
agencies/line departments for various WQMS issues.

To organise visits/inspections in the programme areas with prior
permission of the competent authority.

To prepare and submit periodical progress reports and other necessary
reports to the Programme Manager/the Programme Director.

To resolve disputes on water quality related issues in implementation.
To co-ordinate and liaison with team members for the smooth
functioning of the programme activities.

To be responsible for any other related task/tasks assigned by the
Programme Director or the Director, WSSO.

To design a proper and comprehensive MIS for the WQM&S activities
in the state.

To maintain and upgrade, with the help of M&E Specialist,
computerized database related to the water quality management
activities and generation of periodical progress reports.

To assess the performance of the staff related with water quality
management work.

To prepare a broad WQ map for all districts by using GPS/GIS
techniques and scientific interpretation.

To coordinate with the CBS, RSPMU to design, develop and
implement appropriate Capacity Building plan for the stakeholders
responsible for water quality and implement the same in order to
improve understanding of the mechanisms proposed for WQM&S.
To review and compile information about water quality from various
databases and maintains records of the same.

To perform any other related duties as assigned by the WSSO or
WSSD

3 Data Analyst

To be responsible for M&E framework and will work with M&E
specialist in RSPMU.

To analyse the M&E capacity of the implementing agencies to monitor
the programme & investments, quality of supervision that exists & the
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one needed, roles of different implementing agencies/ stakeholders in
monitoring & reporting, quality of information & quality of
monitoring.

To analyse the reporting arrangements existing at all levels (GP level
to State level), Quality of reporting, mechanisms for the flow of
information, stakeholders responsible for producing reports, what
decision can be triggered using the reports.

To analyse type of information system that is in place to capture and
aggregate data and mechanisms to improve the same.

To analyse the mechanism for the knowledge management &
information dissemination.

To analyse the base line data required, quality of past evaluations if
any, need of impact analysis and its areas.

To analyse strengths and the weaknesses of local information /
knowledge supply.

To evaluate monitoring and evaluation systems at different levels-
village, block, district, and State- by developing appropriate indicators
for assessing the process, progress, performance, equity and impact of
RWSS programs

To analyse whether the system is generating reports on time for
enabling timely decision making.

To analyse whether system is user friendly, participatory for involving
village level stakeholders.

To analyse methodology, including sampling plan, source of
information, instruments for data collection, field procedures, and
quality control plan;

To assess the opportunities for engaging research institutes,
universities, CSOs in M&E system.

To be responsible for any other related task/tasks assigned by the
Programme Director or the Programme Manager.

4 Coordinator (Water

He will work in water quality Cell in WSSO and will coordinate with
engineering specialist (SLWM and WQ)

Quality) To be responsible for monitoring and coordinating for physical
progress of the sector programmes in water quality.
To assist engineering specialist in all his work (refer concerned ToR).
To follow up with the agencies involved in WQ MS system.
To ensure regular updation of database and other information in M&E
system.
To analyse graphical presentation of the progress of the programme.
To be responsible for any other related task/tasks assigned by the
Director, WSSO.
To be responsible for the technical/ engineering component of the

5 Junior/Sectional sector programmes
Engineer To undertake extensive field visits for programme purposes.
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To assist in preparing implementation plans for RWSS schemes in the
sector plan.
To keep a vigilant control over expenditure on different technical
components of the programme.
To assist in preparing detailed implementation guidelines for
technology selection and implementation of various sector
programmes.
To assist in developing community based strategies and participatory
monitoring of various activities.
To compile and submit periodic physical and financial progress
reports of various sector programmes.
To assist in compiling baseline data regarding RWSS schemes.
To assist in propagating use of innovative technologies in WATSAN
sector.
To co-ordinate and liaise with team members for the smooth
functioning of the programme activities.
To participate in monitoring and evaluation studies and undertake
field visits as and when necessary.
To coordinate for mapping of RWSS systems using GPS/GIS
To assist in coordinating for developing M&E system for all technical
components of various WATSAN sector programmes.
To be responsible for any other related task/tasks assigned by the
Director, WSSO.
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Sr. Position Roles and responsibilities
No.
He will take charge relating to Nirmal Bharat Abhiyan and support
1 Dy. CEO activities under NRDWP from Dy. CEO (VP) and will be responsible
(WATSAN) for NBA and support activities.

Staff in DWSM cell, BRCs and consultant (Water Quality- sub
divisional level) will be under administrative and supervisory control
of Dy. CEO, WATSAN. Staff in DWSM cell, BRCs and consultant
(Water Quality- sub divisional level) will exclusively report to Dy.
CEO, WATSAN.

To be responsible for implementation of JS-Il programme within the
district.

He will be responsible for the progress of NBA and support activities
under NRDWP within the district.

He will be responsible for achievement of targets of various hardware
components such as Individual House Hold Latrines (IHHL), School
sanitation, rural sanitary mart and production centers in NBA.

To be responsible for administrative matters including payment of
salaries and allowances of Staff in DWSM cell, BRCs, and staff
under JS-11, IEC for NBA , Training and capacity building.

To be responsible for establishing planning system for SLWM for
delivering long term Solid Waste Management (SWM) services in the
RWSS sector in the district.

To be responsible for designing and implementing 1EC strategy for
promoting SLWM & WQ and to organise campaigns for developing
awareness and civic sense among citizens about SLWM & WQ.

To Dbe responsible for developing capacity of the GPs and RWSS
sector institutions to deliver comprehensive and sustainable solid &
liquid waste management plans for GPs in terms of financial and
technological aspects.

To be responsible for devising system of strengthening revenue
generation mechanisms and devising long term operative plans of
solid waste management schemes.

To be responsible for implementing mechanism for providing trained
capacity in the RWSS sector for SLWM planning and
implementation.
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To be responsible for implementation of SLWM components in the
Gram panchayat on sustainable basis.

To be responsible for preparation of AIP under NBA and its timely
implementation.

To implement sector level M&E system, update data on timely basis
and generate reports for corrective action.

To submit to RSPMU, WSSO and WSSD periodical progress report
of components under NBA, support and JS-II.

To be responsible for implementation of software activities in JS-1I.
To be responsible for achievement of related DLIs in JS-II.

To coordinate with IVA under JS-11 programme.

To oversee the planning, implementation and monitoring of the
various programme activities

To monitor the implementation of the software activities in all sector
programmes and to take corrective actions wherever necessary.

To co-ordinate with the staff for the implementation of the
programmes.

To identify resource gaps and undertake necessary measures to
mobilise resources for the programme (consultancies, staff,
equipment etc).

To deal the legal matters of JS-I1, KFW, Legislative matters, VIP
references etc.

To be responsible for accomplishment of DLIs in JS-II

To be responsible for achievement of targets of various sector
programmes.

To be responsible for submission of Utilization Certificates of grants
received for NBA, support in NRDWP, JS-II etc.

2 Office
Superintendent

He will be responsible for maintaining office discipline, office
environment and decorum

He will be work under the administrative control of Dy. CEO,
WATSAN & will be supervised by CEO, Z.P.

To be responsible for verification of all the files

To be responsible for maintaining registry and Dak.

To be responsible for timely disposal all types correspondence

To closely monitor the disposal of D.O. letters, LAQ, court matters,
VIP references

To distribute works among DWSM staff and review and monitor the
work on weekly basis under the guidance Dy. CEO, WATSAN.

To authorize the tour diaries for final approval of the concerned
heads.
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To maintain muster/ bio-metric, leave registers, visitors registers,
complaint registers, phone registers and other establishment related
registers such as mobile allowance, T.A., light bill, Xerox
Hospitality management in case of visits of officers of various cadres
under the supervision of Dy. CEO, WATSAN.

To maintain service books of deputed officers and staff within the
office.

To maintain contractual records and registers in case of contracts
staff.

To complete the tender process from receipt of tenders/ quotations till
final submission of files for approval.

3 Accounts Officer

He will be work under the administrative control of Dy. CEO,
WATSAN & will be supervised by CEO, Z.P.

To be responsible for coordination of Ex. Engg. RWS divisions, Dy.
CEO, WATSAN for all financial matters relating to various sector
programmes.

TO Check all Treasury Bills, Getting Bills passed and signed by the
DDOs and Record Keeping as per Financial Hand Book, Expenditure
Reporting, trial balances, reconciliation of bank statement with cash
book,

To submit monthly accounts, trial balance of JS-1I programmes, MES
of other sector programmes.

Preparation of Utilization certificates of sector programmes and
submission to RSPMU, WSSO, WSSD.

All types of bill / payment checking and processing work for all
activities covering under programme, Pay Bills Preparation, TA Bills,
Medical Bills and other claims of staff and consultants, contingency
expenses, AC bills, advances.

To verify sanctions of establishment expenditure, Travelling
Allowance and Contingent Bills.

To monitor submission N.P.D.C bills in respect of all types of advances
drawn on AC bills.

To act as a treasury officer in case of passing of all types of bills.

To make payment against the approved contracts after due verification
and checking of bills for quantity, quality, rates and stock entry.
Timely reconciliation of accounts

Maintaining Accounts at WATSAN sector level

Verification of stock and other books, registers.

Preparation of consolidation of Annual Work Plan and Budget for
programme for ascertaining the fund requirement and expenditure
within stipulated period.

To act as financial adviser and give advice to Dy. CEO, WATSAN,
Ex. Engg., RWS Divisions in Z.P. in respect of programme
expenditure of JS-1I, NRDWP, NBA and other programmes.
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To review and monitor the work of village account coordinator and sub
divisional level.

Compile and prepare annual and quarterly fund requirement for all
sector programmes and give budget requirements to RSPMU, WSSO,
WSSD.

Timely release of fund to implementing/executive agencies as per
Annual Work Plan & Budget.

Compile timely submission of Accounts and Utilization Certificate of
sector programmes.

Assisting in periodic audit of project accounts and compliance with
audit observations and rectification of deficiencies observed

Compile monthly, quarterly and annual Financial Monitoring Reports
and their scrutiny for authenticity and accuracy and contribute to MIS
and Project Management Reports

Ensure Consolidation of periodical financial statements of accounts of
all implementing agencies.

Ensuring that all financial regulations are adhered to at all accounting
centers.

Ensuring maintenance of proper, adequate, accurate and reliable
financial and accounting records, consolidation of monthly Sources
and Uses of funds Statements of the programme as a whole

Any other works assigned to him by Dy. CEO, WATSAN.

4 Clerk

To maintain a proper order of the papers required to be dealt with and
to take timely action on the papers/ cases which require immediate
attention;

To keep track of the progress of the cases / matters till these are finally
disposed off;

To maintain the list of officers / telephone nos, e-mails as per
requirement of the works.

To maintain confidentiality and secrecy.

To submit file relating to expenditure, administrative matters etc. for
approval

To submit files relating to tendering process, contracts, agreements
etc.

To prepare bills, pay bills.

To preserve bills, vouchers etc.

To maintain cash book, ledger relating to grants received for
WATSAN, register of advances, security deposit, contracts, postal
stamp for inward/ outward and maintain A & B register for stamp
balance, dead stock register etc.

To maintain guard file of GRs & important circulars.

To maintain books of account as per guidelines issued from time to
time.
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To perform such other duties as may be assigned to him / her from time
to time;

To take dictations and to do general typing work.

To Maintain the general filing system and file all correspondence

To assist in organising meetings and conferences and to correspond for
the same.

To any other ancillary function and work that may be assigned by the
officer

To maintain registry of correspondence/ Dak and files.

5 Engineering
Specialists (Solid
and Liquid Waste
Management/
Water Quality)

To be responsible for implementation of solid liquid waste
management component in villages under various rural sanitation
programmes.

To be responsible for implementation of WQ interventions in quality
affected habitations.

To be responsible for providing technical knowhow about various
low cost, situations specific, environment friendly technologies and
technical viable solutions for the RWSS sector institutions.

To be responsible for implementation of SLWM component in Peri-
Urban areas in Jalswarajya-1l programme.

To assist Dy. CEO, WATSAN for establishing planning system for
SLWM for delivering long term Solid Waste Management (SWM)
services in the RWSS sector in the state.

To design IEC strategy for promoting SLWM&WQ and to organise
campaigns for developing awareness and civic sense among citizens
about SLWM&WQ.

To develop capacity of the GPs and RWSS sector institutions to
deliver comprehensive and sustainable solid & liquid waste
management plans for GPs in terms of financial and technological
aspects.

To device system of strengthening revenue generation mechanisms
and devising long term operative plans of solid waste management
schemes.

To devise mechanism for providing trained capacity in the RWSS
sector for SLWM planning and implementation.

To design of projects must also be amenable to the existing local
laws and regulations.

To devise a mechanism for revenue generation for the GPs through
SLWM& WQMS system.

To do analysis and evaluation of existing situation of solid and liquid
waste management as well as water quality monitoring and
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surveillance systems in GPs and to identify relevant key weaknesses
and gaps.

e To review current waste management practices for collection,
segregation, storage, transportation, processing and disposal etc.

e To study, analyze and identify deficiencies in the existing
SLWM&WQ system, review the engineering and environmental
problems and suggest remedies for the same.

e To estimate quantity and composition of overall waste generated and
types of wastes generated from different sources and Predictions on
future solid waste scenario for the city area based upon demographic
and economic growth trends

e To estimate costs of SLWM&WQ services and extent of cost
recovery through user charges.

e To analyse extent and scope for private sector participation and self-
sustenance in providing SLWM& WQMS services in the GPs in
future.

e To review and study waste treatment, least cost disposal
technologies, possible sites for processing and land filling and
suggest suitable sites taking into consideration innovative, feasible
and viable technological options.

e To carry out appropriate ‘surveys’ for collection of data on waste
generated and SLWM practices in the local bodies.

e To prepare district wise Annual Action Plan for water quality testing
and to ensure taking of water samples and carrying out laboratory
testing of samples for chemical or microbiological parameters.

e To monitor drinking water supply for compliance with state drinking
water standards/protocols.

e To organise campaigns for water quality testing.

e To analyse statistical data on water quality samples;

e To visit sites of potential sources of pollution or contamination of
drinking water and undertake mitigation measures and recommend
WQ process changes.

e To monitor and ensure compliance with established methods,
guidelines, standards, and procedures.

e To ensure water sampling from pipelines.

e To monitor the physical and financial progress of projects.

e To prepare periodical reports on water quality and SLWM and
submit to the WSSD with recommendations.
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e To support in developing sustainability measures for drinking water
sources.

e To monitor data regarding rainfall (rainguage stations) and
groundwater levels (observation wells), water
production/consumption and projections about availability.

e To liaision with various authorities for water quality mitigation and
surveillance;

e To investigate reasons for lapses in water quality and to suggest
solutions to these problems;

e To arrange for emergency action in response to incidents;

e To implement guidelines for maintenance /preventive maintenance of
wells, handpumps, borewells, pumps/ boosters, reservoirs etc.

e To supervise and assess the work of staff responsible for water
quality.

e To organise visits/inspections in the programme areas with prior
permission of the competent authority.

e To co-ordinate and liaison with team members for the smooth
functioning of the programme activities at sector level.

e To maintain and upgrade, with the help of M&E Specialist,
computerized database related to the water quality management
activities and generation of periodical progress reports.

e To perform any other related duties as assigned by the W.S.S.0O. or
W.S.S.D.
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%) Ar#tor qToft qaeT IufasmeiT Fraterd

Sr. Position Roles and responsibilities

No.
To be responsible for implementation of various GRs, circulars,

1 Consultant letters regarding Water Quality & monitoring

(Wate_r Q{Jal'ty' To create awareness among villages and students about potable and
Sub division level) .

secure water by house to house visit and school
To update information about drinking water sources in the sub
division.
To follow up for training of Jalsurakshak, capacity building etc.
To inform villagers about water borne disease in case of water quality
affected habitation.
To inform Gramsevak and other government staff in the village about
chemically affected water sample
To follow with BDO, Medical officer, Dy. Engg. for mitigation
measures for water quality affected sources.
To compile water quality information of all habitations in the sub
divisions.
To update information on IMIS.
To follow up with medical officer for sanitation survey in all
habitations twice a year.
To follow up for mitigation of deficiency observed during the
sanitation survey.
To distribute and monitor the field test kits, IEC material etc. among
habitations in the sub division.
To attend block level, district level workshop/ training etc.
To review whether block level water quality committee meeting are
held on monthly basis.
To ensure adherence to laid down accounting standards at GP level.

2 Village account

Coordinator

To enhance capacity of the community in book keeping and
accounting and submission of monthly statements of accounts of
Gram Panchayat to Zilla Parishad.

Impart training to members of GPs/VWSC/SAC/WDC/Accounting
para professional and so’s in community level accounting and book
keeping based on basic principles of double entry book keeping
system.
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e Handholding user community in administering day to day accounting
entries in various books of account.

e To design and implement training course/workshop/seminars for
members of GP’s/VWSC/SAC/WDC/Accounting para. Professional
and SO’s.

e To compile Statement of expenditure and periodical reports of All
Gram Panchayats under the respective RWS sub-divisions of ZPs
relating to the programme funds on monthly and periodic basis and
submit the progress of expenditure to DWSM cell.

e To visit GPs under RWS sub-division in order to facilitate and guide
the GPs/GramSabhas /VWSC in application of the accounting and
financial management procedures to be followed in the programme.
Prepare and submit accounts of GPs.

e To facilitate the audit of programme funds and compile the audit
observations and their compliance of all GPs. Segregate and monitor
the serious audit observations.

e To ensure that all decisions related to accounts and procurement are
duly documented at Gram Panchayat Level.

e Toreport to Dy. CEO, WATSAN about all unutilized programme
funds with Gram Panchayats within respective divisions within
specified time limit.

e To ensuring the correct recording of financial transaction in the
appropriate books and records.

e To submit monthly, quarterly, half yearly and annual financial &
expenditure reports to ZP.

e Ensuring timely issue and submission of Utilization Certificate
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(QITH=T TA0T 3. STEa-09%/9.3h. 38/UT9-99, f&atieh 919/03/3098 & HIsu)

gfRfarse -3

qrofl RaST T Taesdl &1 (107 d Taeadl Hgrd §T, fSiegr urol § Taeadr fARre
heT 3NTOT UTUT.Y IUTITHIT (TBhEIamuTTATSITAT Teidr 3gdT )

Sr.No. Name of Post Minimum Required Educational
Qualification and Experience
q) IS IR UTolt g Taesd] GaTs T (A7)

1. | Engineering Specialists | Should be an M. Tech./M. E. in Environmental Engineering or Civil
(Solid & Liquid Waste | or equivalent degree in reputed university with a minimum 2 years
Management) experience in related field or

B. Tech. /B.E. in civil /environmental engineering or M.Sc. or
equivalent degree in reputed university with minimum 5 years
experience in related field.

2. | Engineering Specialists | Should be an M. Tech./M. E. in Environmental Engineering or M.Sc.
(Water Quality) or equivalent degree in reputed university with a minimum 2 years

experience in related field or

B. Tech. /B.E. in civil /environmental engineering or M.Sc. or
equivalent degree in reputed university with minimum 5 years
experience in related field.

3. | Data Analyst M.Sc. Statistics or equivalent degree in reputed university minimum

2 years experience in related field.
4. | Coordinator (Water B. Tech. /B.E. in civil /environmental engineering or M.Sc. or

Quality)

equivalent degree in reputed university minimum 2 years experience
in related field.

3) NiceT uvht 9 Taeadr e $a, RicgT uRyg

Engineering Specialists
(Solid & Liquid Waste
Management and
Water Quality)

B. Tech. /B.E. in civil /environmental engineering or equivalent
degree in reputed university minimum 5 years experience in related
field.

3) AT ITol} RaoT SUTHRTY $riTeY, forest uRvg

Consultant (Water
Quiality)

Graduation in any stream or equivalent degree in reputed university
minimum 1 years experience in related field. Graduation in chemistry
will be given preference.

Village Accounts
Coordinator

B.Com or equivalent degree in reputed university minimum 1 years
experience in related field having sound knowledge of double entry
and Tally 9.2

fU-: &TH 3ACIRAT I ddd T8 37 I TATOTT fATAST HIvAT 31fRR T
afa, d1ofl RaaT F Tawadr fFemT, HgRISE ATHT TielT TE e
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(QITH=T TA0T 3. STEa-09%/9.3h. 38/UT9-99, f&atieh 919/03/3098 & HIsu)
gRfarse -y

HAET Teara? fAgerclt FIATAT EATaATET FIRATHAT
Address of the employer

To,
Shri / SMt. —--mmm e

Sub.:- Contractual assignment as ------------------- (Name of the post) fOI ==-=-=-=-=mnmmmmmmmeeev
-------------------- - ---Jalswarajya-Il Programme

1 Set out below are the terms and conditions under which Mr./MS. ~=====-=mmmmmmmmm e

----- is given this contractual assignment. His/her services on contract basis are presently required

2 This Contractual assignment is given for a period of 11 months from the date

3 Any decision taken on the basis of inputs pertaining to specific expertise possessed by the
assignee appointed on contract, if results into a financial loss to the government, which if proved
to have been caused due to lack of application of mind or dereliction of duty by him/her, the -----
---- shall have right to fix the responsibility upon him/her and recover the loss from him/her.

4 This contractual period of 11 months of the assignment may be shortened or terminated any
time during this period depending upon the need and progress of the work. In the event of the
termination of this assignment before the agreed period, he/she will be paid for the service rendered
by him/her for carrying out the assignment till the date of termination of the contract and he/she

will hand over his/her charge to the person authorized by -----------------=------- along with all the
information and documentation possessed or gathered by him/her while rendering the service under
this contract.

5 His/her services will be exclusively utilized for -------- under overall superintendence, control
and guidance of ------------------- L mmmmmmmmmmmneen will have control over his/her daily work. He/She
will perform his/her duties as per job chart/ roles and responsibilities appended with this and shall

be subject to performance appraisal. However, ---------------- may assign him/her any other
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function, responsibility or task as regards the overall implementation of Water Supply and
Sanitation Program in any part of the State.

----------- (Rupees .............) Per month during the contract period at the end of every month or part
thereof on his/her satisfactory performance of the assignment for that month. The above rate is
subject to deduction of any taxes, which are required to be lawfully deducted from his/her
remuneration. The above remuneration may, positively, be changed by the Water Supply and
Sanitation Deptt, if found necessary and it may be given effect at any point of time during this
contract period.

7 No other remuneration, compensation or benefits are admissible to him/her for this contractual
assignment.

8 If he/she desires to leave the assignment for any reason before the termination of contractual
period, he/she will give two months notice or deposit equivalent remuneration in lieu of notice.

9 AIll materials produced or acquired under the terms of this agreement written, Digital/
Computerised, Software, Graphic, film, and magnetic tape or otherwise, shall remain the property
of RSPMU, Jalswarajya-1l1 Programme. Water Supply and Sanitation Department retains the
exclusive right to publish or disseminate reports arising from such materials. His/her responsibility
and duties in this paragraph shall continue, notwithstanding the termination of this contract for the
execution of its other provisions.

10 He/she also agrees that all knowledge and information not within the public domain which
may be acquired during the carrying out of this contract, shall be for all the times and for all
purposes, regarded as strictly confidential and held in confidence and shall not be directly or
indirectly disclosed to any person whatsoever, except with the prior approval of Water Supply and
Sanitation Department, Government of Maharashtra.

11 Clear understanding is given that, this is purely a contractual engagement and it is not a
permanent job with Government of Maharashtra.

12 Mr/MSs. ------=-mmmmemeemeee- mmmmmmmmmeoee ---------- hereby gives an undertaking that
he/she will continue to serve the ---------------------- for the said period. His/her consolidated pay
for a period of one month will be retained by the -------------- and shall be paid to him/her after the

completion of the said period. It will be forfeited if he/she leaves the Project before the completion
of said period.
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13 MI/MS. —-mmmm oo e will be given an Identity Card duly signed
by ------mmmmee e after his/her contractual assignment and he/she hereby agrees that the said
Identity Card shall be returned to the , mmmmmmmmmmmmmmeoe- after his /her contractual period

comes to an end or upon termination of his /her services whichever happens earlier, failing which

legal action shall be initiated against him/her.

14 MI/MS. —-mmm oo hereby agrees and gives undertaking
that, he/ she shall not put along claim whatsoever to regularize her/him in a permanent service.

15 MI/MS, oo e hereby agrees to carry out
his/her assignment for -------------- on above terms and conditions and assures to give his /her

services, accordingly for the acceptance of which, he/she has put his/her signature below:

| agree and accept the assignment on above terms and conditions.

Name-

Signature-

Place-

Date-
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(QME=T 0T 3h. STEaT-029%/9.5. 38/UTY-99, f&atieh 919/03/09% T HIsU)
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