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PRESCRIBED PROFORMA
Applied for the Post Name:

1) Fuil Name:-
2) Date of birth - (Age as on date of advt) :
3) Place of birth-
4) Educational qualification (From 10" onwards)

Sr.No. | Name of the qualifying Year of passing Percentage of marks |

exam obtained |

4) Languages Known ( Spoken):-
5} Languages Known ( Written):-
6) Address for communication with pin code/E. mail:-
7)  Tel. No.- (Residence & Office)
8) Experience in years :-

(Sr. No. Name of the Duration of work in Job responsibilities |

organization vears |

L
8) Details of employment in chronological order: -

9) Nature of present employment: - (contract /permanent)

10} Present total emoluments: -

Date: -

Place: - Signature

Note:

[ TN

&

The applications should reach respective Chief Executive Officer of Ziil Parishad by uplo 5.00
P.M. (By post or through hand delivery only, electronic applications will not be considered.)
The above mentioned age is relaxable in case of deserving candidates.

Knowledge and fluency (both written and spoken) in Marathi and English language is essential,
All the candidates of the above positions should be conversant with computer operations.

Please attach aticsted copies of the relevant documents, the application may not be considered if
not supported by relevant documents.

Application which are not in prescribed form will be rejected
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Block Resource C enter(W&S) Z. P

District Water & Sanitation Mission Cell,
Zilla Parishad--—-----

Dated:- /
Agreement between Shri./ Smt. «oemmae- HRD, DWSM Cell, Dist.---- and Shri / Smt.-
Sub.:- Contractual assignment ag «--ee-eeo-—ov..__ for Block Resource Center Q) e —
-- Distriet —eeeeeeee.
i Sect out below are the tenns and conditions under which Shii. / Smt, is given

this contractual assignment. His/her services on contract basis are presently required for Block Resource Center
(W& S) e Diigtiammceeee .

2 This Contractual assignment is given for a period of 11 months from the date _—
3 Any decision taken on the basis of inputs pertaining 1o speeific expertise possessed by the assignee
appointed on contract, if results into a financial loss to the government, which if proved to have been caused
due to lack of application of mind or dereliction of duty by him/her, the DWSM Cell shall have the right to fix
the responsibility upon him/her and recover the loss from him/her.

4 This contractual period of 11 months of the assignment may be shortened or terntinated any time
during this period depending upon the need, progress of the work or unsatisfactory work of Block
Coordinator/Cluster Coordinator. In the event of the termination of this assignment before the agreed
period, s’he will be paid for the service rendered by himiher for carrying out the assignment till the date of
termination of the contract and s‘he will hand over his/her charge to the person authorized by DWSM Cell, Zilla
Parishad aleng with ail the information and documentation possessed or gathered by himvher while rendering
tie service under this contract,

5 His/her services wili be exclusively utilized for Block Resource Center (W&S) in ---emeem - District under
overall superintendence, control and guidance of DWSM Cell, Zilia Parishad __and Biock
Development Officer of Taluka ---- will have daily control over his/her work. S/he will perform histher duties

as per job chart given by DWSM Cell, Zilla Parishad and Water and Sanitation Support Organisation and shall
be subject to performance appraisal. However, DWSM Cell, Ziila Parishad may assign him/her any other
function, responsibility or task as regards the overall implementation of Water Supply and Sanitation Project in
any part of the State.

6 DWSM Cell, Zilla Parishad wiil pay himvher directly a fixed consolidated remuneration of R, --s----a-- per
month along with admissible allowances during the contract period at the end of every month or thereof on
his/her satisfactory performance of the assignment for that month, The above remuneration is subject to
deduction of any taxes. which are required to be lawfully deducted from histher, remuneration.

7 No other remuneration, compensation or benefits are admissible 1o himvher for this contractual assighment,

8 Ifhefshe desires to leave the assignment for any reason before the termination of contractual period, hefshe
will give three months notice or deposit equivalent remuneration in liey of notice.

9 All materials produced or acquired under the terms of this agreement written graphic, film, and magnetic
tape or otherwise, shall remain the property of DWSM Cell, Zilla Parishad. His/her responsibility and duties in
this paragraph shali continue, notwithstanding the termination of this contract for the execution of its other
provisions.

10 Hefshe aiso agrees that all knowledge and information not within the public domain which may be
acquired during the carrying out of this contract, shali be for ali the times and for alj purposes, regarded as
strictly confidential and held in confidence and shail not be direetly or indirectly disclosed to any person
whatsoever, except with the prior approval of DWSM Celi.




11 Clear understanding is given that, this is purely a contractuai engagement and it is not a permanent
job with Government of Muaharashtra,

12 Shr. 7 Smt, o will be given an tdentity Card duly signed by Block Development Officer
after his/her contractual assignment and he/she hereby agrees that the said Identity Card shall be returned to the
saime authority after his /her contractyal period comes to an end or upen termination of his ‘her services
whichever happens carlicr, failing which his/her consolidated pay for a period of one menth will be retained by
the DWSM Cell of Zilla Parishad, It will be forfeited if he/she leaves the Project without retuming I-Card,

13 Shri/ Smt, —-eocoeem . hereby agrees and gives undertaking that, he/ she shail not put along
claim whatsoever to regularize her/him in a permanent service.

14 Shri/Smt, ———eeemmee hereby agrees 1o carry out histher assignment for the Block Resource Center
(W&S) e on  above terms and conditions and assures to give his /her services, accordingly for the

acceptance of which, he'she has put histher signature below -
[ agree and accept the assignment on above lerms and conditions.

Name-
Signature-
Place-
Date-
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